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HR Insight Employment Disputes                                        
	

	Summary of Insurance 2011
	


The insurance cover summarised below applies to all Clients of HR Insight who have been offered access to HR Insight’s Directors and Officers Insurance Scheme, including Employment Practices Liability, and have subsequently accepted the offer.

It is the Client’s responsibility to comply with the terms and conditions of the insurance.  A copy of the full policy terms, exclusions and conditions of the insurance is available on request. The following is a brief summary of the cover and should not be taken as a definitive statement.

The Cover Provided:
The Cover of the policy includes:-
· £250,000 defence costs and compensation per Tribunal claim and up to £250,000 in any one year;
· Insured protection for all Directors and Officers of the organisation and any subsidiaries;
· The ability to cover employment disputes throughout the EU;
· Up to £75,000 cover for employee dishonesty enabling you to claim for damages in the event that an employee’s dishonesty or fraud has caused a direct financial loss to your organisation;
· Cover if you are subject to an investigation under the Health & Safety at Work Act 1974.

Employment Practices Liability

The Employment Practices Liability element of the Scheme means that in the event one of your employees makes a claim against you (and provided that HR Insight has approved the action) all the costs associated with defending the claim, and any compensation awarded by the Tribunal, are paid for by the insurance, subject to the terms of the Policy.

The Insurer and HR Insight will represent or defend the Client’s civil rights in any dispute it has with an employee arising from employment or any actual or alleged breach of the legislation (as defined).  The Insurer and HR Insight will also pay on the Client’s behalf any award in favor of the employee and arising from employment.

The Limits of Indemnity:
The insurance will pay up to £250,000 in respect of any one award and up to £250,000 in total during the period of insurance.  Higher limits are available if required.
Excess

· Claims for Employment Practices Liability are subject to an excess of £2,500 on each and every claim. Where the claim is handled by HR Insight this excess is reduced to £250 each claim;
· Any other claims brought against the Entity are subject to a £2,500 excess; 

· Claims brought personally against the Directors or Officers of the Company have a £Nil excess. 

Exclusions:
The principal exclusions to the insurance are:-
· Any claim arising from something the Client did knowing it to be wrongful or ignoring that possibility;
· The Client’s defence in any claim or legal proceedings arising from its actual or alleged dishonesty, fraud or malicious conduct unless it is subsequently found that its actions were not dishonest, fraudulent or malicious;
· Any consequence of the Client’s failure to enter into and reply to correspondence with reasonable care and promptness or keep and retain all necessary books, records and accounts with reasonable care and in an appropriate manner;
· Any damages (other than the award), fines or penalties, anything due under the contract of employment, any payment made for redundancy, any additional, protective or special award, any compensatory award specified in a reinstatement or re-engagement order or made by reason of the insured’s failure to provide written reasons for a dismissal or any interim relief or other interim payment.

Important Conditions
In order to receive indemnity under this insurance, the Client must:-
· Seek and follow the advice of HR Insight before dismissing any employee for any reason or making any significant variation in the employee’s terms and conditions of employment;
· Forward, immediately on receipt, every form ET1, ET2 and ET3 issued by an employment tribunal to the Client;
· Give HR Insight full details of every matter that might give rise to a claim under this insurance.

In addition, the Client must:

· Try to limit the effect of anything which may lead to a claim and to limit any loss and costs which it may wish to recover and any legal expenses arising from any claim it makes;
· Notify HR Insight as soon as it receives any offer to settle a dispute or action, or any offer of a payment into court.

In the event of a claim, or a situation arising that may lead to a claim, the Client must not allow their own legal advisors to start handling the matter.  HR Insight will arrange for the Client to be represented and for any necessary responses to be made.  Failure to comply with the Claims Handling conditions of the insurance may prejudice the Client’s right to indemnity.

Claims:
In the event of a claim or any matter arising which may lead to a claim, immediate notification must be made to HR Insight Ltd, Orbital House, 20 Eastern Road, Romford, Essex, RM1 3PJ quoting your Policy Number.  A completed Claim Form will be required and this is available from HR Insight Ltd.

This insurance is arranged by Towergate Insurance in conjunction with HR Insight Ltd.

HR Insight Ltd is Regulated and authorised by the Financial Services Authority.  FSA Registration No 314315.
